Form for Assessment of Point Ratings for Teaching Staff at the University of Akureyri

Adjusted to the decision of the Committee on Salaries and Work Conditions of January 2003.

Please submit the computerised form to the Research Administration (rannsoknir@unak.is)
Please note, that you can obtain information as to the desirable attachments including information about finishing of the applications on the home page of the University of Akureyri Research Institute. It is extremely urgent to comply with these instructions.

The assessment rules are adjusted to the decision of the Committee on Salaries and Work Conditions for professors as applicable at each time.

Members of the teaching staff submit annual reports on their work. Payments are made from the Work Assessment Fund annually because of research and the number of research points is the decisive factor (cf. A-section of the Rules on Assessment) in the allocation of Fund payments. At the same time the classification in salary brackets is revised. The teacher titles apply to the following positions: adjunct lecturers, assistant professors and associate professors.

In assessing applications the assessment committee relies on work rules that are accessible on the home page of the Research Administration.

The following features are assessed in terms of points:

A. Research. The following features i.a. are assessed: The number of scientific articles written and the types of periodicals publishing them, the number of citations, art creations and design, participation and activity in international research collaboration etc.
B. Teaching. Teaching experience is assessed and special contributions to development and innovation in teaching, preparation of teaching material and guidance of students in graduate studies.

C. Administration.  Assessments are made of university administrative duties that are not considered part of conventional obligatory duties, e.g. head of a department or section, head of a research laboratory or institute, faculty dean, rector.

D. OTHER FEATURES

E.  Service and Prior Employment

Number of Authors

In assessment regulations the following rules apply to books, book chapters, articles in periodicals and wall placards:

When more authors than one are involved, points are computed as follows:

2 authors: 1, 5 x points / 2

3 authors: 1, 8 x points / 3

4 authors or more: 2 x points/number of authors

	Name:

	         Date:

	Identification Number:


A
RESEARCH

Published work

Examination Theses        

A 1.1.
Candidates- or Master’s Degree Thesis (15)

A 1.2 
Doctoral Thesis (30)

A 1.3 
Higher Rated Doctoral Thesis (45)

Books 

A 2.1 
Book, Treatise (10-30)

A 2.2
Voluminous Book or a Treatise (30-60) 
A 2.3
Republication of a Treatises (0-10)

Articles in Academic Journals 

A 3.1 
Article published in an ISI - Journal or a Comparable Academic Journal (15)

A 3.2
Censored Article Published in another Academic Journal (10)

A 3.3
Other Subject Issued in a Censored Academic Journal (0-5)

A 3.4
Article Published in an Uncensored Journal (0-5)




Theses in Refereed Conference Publications and Book Chapters
A 4.1
Chapter in Refereed Conference Publication (5-10)
A 4.2
Book Chapter (5-10)





Position on Publishing Committees of Academic Periodicals

A 5.1
Editor of a Periodical or a Academic book (3)

A 5.2
Sitting in a Redaction of a Periodical or an Academic Book. (2)


Teaching Material, preparation of Curriculums

A 6.1
Voluminous Teaching Material (10-60)
A 6.2
Preparation of Curriculums on behalf of Ministry of Education (1-5)

A 6.3
Published Teaching Material for Pre-Primary, Primary or Secondary Schools (1-20)

A 6.4
Tract for Teaching in Universities (0-3)

Other items

A 7.1
Academic Report (0-5)






A 7.2
Advisory Opinions (0-3)







A 7.3
(instructional writings for public domain is now section D1.8)

A 7.4
Reviews (1-2)





A 7.5
Lectures at Scientific Conferences (1-3)

A 7.6
Conference Wall Placards (1-2)

A 7.7
Development Products due to Work for/by HA (0-5)

A 7.8
Translations or localization (0-10)

Segment 8 is no longer in use





Other

A 9.1
Programs Accessible for Professionals (0-5)

A 9.2
Patent in its Prototype (10)



A 9.3
Repeated Patent (for example in other country or little changed variation) (0)
Creation of Art 

A 10.1
A Large Private Exhibition in a Recognized Art Gallery, Approved by the Art Council (10-30)

A 10.2
Private Exhibition or Participation in a Joint Exhibition in a Recognized Art Gallery (1-10)

A 10.3
Major Original Music Composition Officially Presented by Recognized Artist (10-30)

A 10.4
Public Presentation of an Original Music Composition by Acknowledged Artists (1-10)

A 10.5
Presenting Music at International Art and Culture Festival’s, or at Official Subscription Concerts (5-15)

A 10.6
Concert Performances (1-10)


A 10.7
Published Sound Recordings (1-10)

A 10.8
Fiction (1-10)



A 10.9
Design (1-10)




Lectures

A 11.1
Plenum Lectures at International Conferences (5)

A 11.2
Lectures at the Invitation of a University, Scientific Academy or the Opening Lecture in a Conference (keynote) (5)

Effect/acknowledgement

A 12
References, which is refer to in SCI, SSCI or AHCI. (see: National access for Web of Science on the homepage of the Library of HA). (first 10, 1 points/RE.; next 20 RE., 0,5 points/RE.; RE. above 30, 0,1 points/RE.) 

B
TEACHING

Teaching Experience

B 1.1
Employment for a Academic Teaching Position at a University (10)

B 1.2
Additional Study for Teaching Entitlement (10)

B 1.3
Teaching Technique Seminar (1-2)

B 1.4
Part Time Teaching (2)

B 1.5
Exchange Teaching such as Nordplus and Erasmus (2)

Tutoring Students

B 2.1
On Master’s Degree Theses (25 unit. = 2 points; 25-35 unit. = 3 points; 35+ unit. = 4 points)

B 2.2
On Doctoral Degree Theses (10)

B 3.1
Special Development of a Faculty or Section (25)

B 3.2
Innovation in Teaching (2-10)

C
ADMINISTRATION (270 points maximum)

C 1.1
Departmental-President’s Occupation (50)




C 1.2
Replacement for Departmental-President (10)

C 1.3
Curator of a studied Course (10)    




C 1.4
Chairman in a Work-Committee on behalf of the University Council (5-15)

C 1.5
Curator of a Research Room - or a Foundation (10)


C 1.6
Rector (75)



C 1.7
Sitting in the University Council (5)

C 1.8
Sitting in a Committee under the Auspice of the University Council or the Rector (2)

C 1.9
Chairman in a Committee under the Auspice of the University Council or the Rector (3)

D
OTHER FEATURES

D 1.1
Organizing an International Science - Conference (2-5)

D 1.2
Sitting in a Committee Concerning Distribution out of a Research Fund (3)

D 1.3
Sitting in a Doctoral- Committee (3)



D 1.4
Sitting in a Selection Committee and Chairman in a Selection Committee (2-3)

D 1.5
Contradiction on a Doctoral- Defense (3)



D 1.6
Master without an Essay (10)





D 1.7
Formal Education which can be Useful in Work, 30 unit.  per Year (1-10)

D 1.8
(used in a valuation of other employee’s)

D 1.9
Educational- Writings for Public Domain

E
EMPLOYMENT AT UNIVERSITY OR OUTSIDE ITS DOMAIN AND PREVIOUS EMPLOYMENT RECORD 

Decision for points can be made for service inside or outside a university which doesn't contain the frame above but of course the employee has to rationalize that request. 

It’s possible to fall back from these valuation rules in special circumstances.

E 1.1 
Generally
E 1.2
Former Work 

